ReaderTT.config = {"pagecount":46,"title":"Organizational Behaviour","author":"NIFT","subject":"","keywords":"","creator":"Impress","producer":"LibreOffice 7.2","creationdate":"D:20220509230051Z'","moddate":"","trapped":"","fileName":"document.pdf","bounds":[[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825],[1100,825]],"bookmarks":[{"title":"Organizational Behaviour-Session 5 & 6 Personality & Attitude,","page":1,"zoom":"XYZ 0 825 0"},{"title":"Personality & Attitudes","page":2,"zoom":"XYZ 0 825 0"},{"title":"Personality","page":3,"zoom":"XYZ 0 825 0"},{"title":"Personality traits","page":4,"zoom":"XYZ 0 825 0"},{"title":"Other ingredients of personality","page":5,"zoom":"XYZ 0 825 0"},{"title":"The self-concept: self-esteem & self-efficacy","page":6,"zoom":"XYZ 0 825 0"},{"title":"The self-concept: self-esteem & self-efficacy contd.","page":7,"zoom":"XYZ 0 825 0"},{"title":"Person-situation interaction","page":8,"zoom":"XYZ 0 825 0"},{"title":"Development of personality & socialization","page":9,"zoom":"XYZ 0 825 0"},{"title":"Development of personality & socialization contd.","page":10,"zoom":"XYZ 0 825 0"},{"title":"Development of personality & socialization contd. Adult Life St","page":11,"zoom":"XYZ 0 825 0"},{"title":"Adult Life Stages contd.","page":12,"zoom":"XYZ 0 825 0"},{"title":"Douglas T. Hall\u2019s career stage model","page":13,"zoom":"XYZ 0 825 0"},{"title":"Hall\u2019s carrier stage model","page":14,"zoom":"XYZ 0 825 0"},{"title":"The Argyris Immaturity-Maturity Continuum","page":15,"zoom":"XYZ 0 825 0"},{"title":"The Argyris Immaturity-Maturity Continuum contd.","page":16,"zoom":"XYZ 0 825 0"},{"title":"Argyris model contd.","page":17,"zoom":"XYZ 0 825 0"},{"title":"Argyris model contd. (2)","page":18,"zoom":"XYZ 0 825 0"},{"title":"The socialization process","page":19,"zoom":"XYZ 0 825 0"},{"title":"Socialization process contd.","page":20,"zoom":"XYZ 0 825 0"},{"title":"Socialization process contd. (2)","page":21,"zoom":"XYZ 0 825 0"},{"title":"Nature & dimensions of attitudes","page":22,"zoom":"XYZ 0 825 0"},{"title":"3 basic components of attitudes","page":23,"zoom":"XYZ 0 825 0"},{"title":"Antecedents of Work-related attitudes","page":24,"zoom":"XYZ 0 825 0"},{"title":"NEGATIVE AFFECTIVITY (NA)","page":25,"zoom":"XYZ 0 825 0"},{"title":"POSITIVE AFFECTIVITY (PA)","page":26,"zoom":"XYZ 0 825 0"},{"title":"Functions of attitudes","page":27,"zoom":"XYZ 0 825 0"},{"title":"The adjustment function of attitudes","page":28,"zoom":"XYZ 0 825 0"},{"title":"The ego-defensive function of attitude","page":29,"zoom":"XYZ 0 825 0"},{"title":"The value-expressive function of attitude","page":30,"zoom":"XYZ 0 825 0"},{"title":"The knowledge function of attitude","page":31,"zoom":"XYZ 0 825 0"},{"title":"Changes in attitudes","page":32,"zoom":"XYZ 0 825 0"},{"title":"Some ways of overcoming the barriers to changing attitudes","page":33,"zoom":"XYZ 0 825 0"},{"title":"Overcoming the barriers to changing attitudes (1)","page":34,"zoom":"XYZ 0 825 0"},{"title":"Overcoming the barriers to changing attitudes (2)","page":35,"zoom":"XYZ 0 825 0"},{"title":"Overcoming the barriers to changing attitudes (3)","page":36,"zoom":"XYZ 0 825 0"},{"title":"Slide 37","page":37,"zoom":"XYZ 0 825 0"},{"title":"Job satisfaction","page":38,"zoom":"XYZ 0 825 0"},{"title":"The three important dimensions to job satisfaction","page":39,"zoom":"XYZ 0 825 0"},{"title":"Organizational commitment","page":40,"zoom":"XYZ 0 825 0"},{"title":"Meaning of organizational commitment","page":41,"zoom":"XYZ 0 825 0"},{"title":"The multi-dimensional nature of organizational commitment","page":42,"zoom":"XYZ 0 825 0"},{"title":"Three-component model of organizational commitment by Meyer an","page":43,"zoom":"XYZ 0 825 0"},{"title":"Three-component model","page":44,"zoom":"XYZ 0 825 0"},{"title":"The outcomes of organizational commitment","page":45,"zoom":"XYZ 0 825 0"},{"title":"The outcomes of organizational commitment (2)","page":46,"zoom":"XYZ 0 825 0"}],"thumbnailType":"jpg","pageType":"html","pageLabels":[]};
